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Aims 
Our school aims to meet its obligations under the Public Sector Equality Duty (PSED) by having due 
regard to the need to: 
 

• Eliminate discrimination and other conduct that is prohibited by the Equality Act 
2010 

• Advance equality of opportunity between people who share a protected 
characteristic and people who do not share it 

• Foster good relations across all characteristics – between people who share a 
protected characteristic and people who do not share it  

 
 
 
Legislation and guidance 
 
This document meets the requirements under the following legislation:  
 

• The Equality Act 2010, which introduced the Public Sector Equality Duty and 
protects people from discrimination 

• The Equality Act 2010 (Specific Duties) Regulations 2011, which require schools to 
publish information to demonstrate how they are complying with the Public Sector 
Equality Duty and to publish equality objectives 

 
This document is also based on Department for Education (DfE) guidance: The Equality Act 2010 and 
schools. 
 
 
Statement 
The policy outlines the commitment of the staff and Governors of Bearwood Primary school to 
ensure that equality of opportunity is available to all members of the school community for our 
school this means, not simply treating everybody the same but, understanding and tackling the 
different barriers which could lead to unequal outcomes for different groups of pupils in school, 
celebrating and valuing the equal opportunity achievements and strengths of all members of the 
school community. These include:  
  

• Pupils  
• Teaching staff  
• Support staff  
• Parents/carers  
• Governors  
• Multi-agency staff linked to the staff  
• Visitors to school  
• Students on placement  

 
 
We believe that equality at our school should permeate all aspects of school life and is the 
responsibility of every member of the school and wider community. Every member of the school 
community should feel safe, secure, valued and of equal worth.  
 
At Bearwood Primary, equality is a key principle for treating all people the same irrespective of their 
gender, ethnicity, disability, religious beliefs, sexual orientations, age or any other recognised area of 
discrimination.  
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Guiding Principles 
 
In fulfilling the legal obligations referred to above we are guided by seven principles. 
 
Principle 1: All learners are of equal value 

 
We see all learners, including adults and children, as being of equal value: 
 

• whether or not they are disabled 
• whatever their ethnicity, culture, religious affiliation, national origin or national status 
• whichever their gender. 

 
Principle 2: We recognise, celebrate and respect diversity  

 
Treating people equally does not necessarily involve treating them all the same. Our policies, 
procedures and activities must not discriminate, but are differentiated, as appropriate, to take 
account of differences of life-experience, outlook and background, and in the kinds of barrier and 
disadvantage which people may face, in relation to: 
 

• disability, so that reasonable adjustments are made 
• ethnicity, so that different cultural backgrounds and experiences of prejudice are recognised 
• gender, so that the different needs and experiences of girls and boys, women and men are 

recognised. 
 

Principle 3: We foster positive attitudes and relationships, and a shared sense of cohesion and 
belonging 

 
We intend that our policies, procedures and activities should promote: 
 

• positive attitudes towards disabled people, good relations between disabled and non-
disabled people, and an absence of harassment of disabled people 

• positive interaction, good relations and dialogue between groups and communities different 
from each other in terms of ethnicity, culture, religious affiliation, national origin or national 
status, and an absence of prejudice-related bullying and incidents 

• mutual respect and good relations between boys and girls, women and men, and an absence 
of sexual harassment 
 

Principle 4: Staff recruitment, retention and development 
 

Policies and procedures should benefit all employees and potential employees, for example in 
recruitment and promotion, and in continuing professional development: 
 

• whether or not they are disabled 
• whatever their ethnicity, culture, religious affiliation, national origin or national status 
• whichever their gender. 

 
Principle 5: We aim to reduce and remove inequalities and barriers that already exist 

 
In addition to avoiding or minimising possible negative impacts, we take opportunities to maximise 
positive impacts by reducing and removing inequalities and barriers that may already exist between: 
 

• disabled and non-disabled people 
• people of different ethnic, cultural and religious backgrounds 
• girls and boys, women and men. 
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Principle 6: We consult widely 

 
People affected by a policy or activity should be consulted and involved in the design of new policies, 
and in the review of existing ones. We involve:  
 

• disabled people as well as non-disabled 
• people from a range of ethnic, cultural and religious backgrounds 
• both women and men, and girls and boys. 

 
Principle 7: Society as a whole should benefit  

 
We intend that our policies and activities should benefit society as a whole, both locally and 
nationally, by fostering greater social cohesion, and greater participation in public life of:  
 

• disabled people as well as non-disabled 
• people of a wide range of ethnic, cultural and religious backgrounds 
• both women and men, girls and boys. 

 
 

 
Equality Objectives  
 
Objective 1  
Learning and Teaching  
 
We aim to provide all our pupils with the opportunity to succeed, and to reach the highest level of 
personal achievement. To do this, teaching and learning will:  
 

• Ensure quality of access for all pupils and prepare them for life in a diverse society 
• Use materials that reflect a range of cultural backgrounds, without stereotyping 
• Promote attitudes and values that will challenge discriminatory behaviour 
• Provide opportunities for pupils to appreciate their own culture and religions and celebrate 

the diversity of other cultures  
• Use a range of sensitive teaching strategies when teaching about different cultural and 

religious traditions 
• Ensure that the PSHE  curriculum covers issues of equalities, diversity, religion, human rights 

and inclusion 
• All subjects, where appropriate, promote and celebrate the contribution of different ethnic 

groups to the subject matter  
• Seek to involve all parents in supporting their child’s education  
• Provide educational visits and extra-curricular activities that involve all pupil groupings  
• Take account of the performance of all pupils when planning for future learning and settling 

challenging targets 
• Make best use of all available resources to support the learning of all groups of pupils 

 
Objective 2 
Curriculum  
 
We aim to ensure that our:  
 

• Curriculum is culturally diverse with a strong international dimension 

• Planning reflects our commitment to equality in all subject areas and cross curricular themes 
promoting positive attitudes to equality and diversity  

• Pupils will have opportunities to explore concepts and issues relating to identity and equality  
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• All steps are taken to ensure that all pupils have access to mainstream curriculum by taking 
into account the cultural and lifestyle backgrounds of all pupils, their linguistic needs are 
taken into account and their learning styles are considered  

• All pupils have access to qualifications which recognise attainment and achievement and 
promote progression  

 
 

Objective 3 
Resources and Materials  

 

• When ordering new resources and materials consideration will be made to how they show 
equality.   

• The provision of good quality resources and materials within our school is a high priority. 
These resources should:  

• Reflect the reality of an ethnically, culturally and sexual diverse society 

• Reflect a variety of viewpoints 

• Show positive images of males and females in society including people with disabilities;  

• Reflect non-stereotypical images of all groups in a global context  

• Include materials to raise awareness of equal opportunity issues  

• Be equally accessible to all members of school community consistent with health and safety  

• Not include explicitly and implicitly racist, sexist, homophobic or ageist materials  
 
 

Objective 4 
Provision for Bilingual Pupils  

 

• We undertake to make appropriate provision for all EAL/bilingual children/groups to ensure 
access to the whole curriculum. These groups may include:  

 

• Traveller and Gypsy Roma children 

• Those from refugee families 

• Pupils whom English is an additional language 

• Pupils who are new to the United Kingdom 
 
 
 
Objective 5 
Staffing and Staff Development  
 
We recognise the need for positive role models and distribution of responsibility among staff. This 
must include pupil’s access to a balance of male and female staff at both key stages.  
 
We undertake to encourage the career development and aspirations of all individuals.  
It is our policy to provide staff with training and development, which will increase awareness of the 
needs of different groups of pupils in the various dimensions of equality of opportunity.  
 
Staff Recruitment and Professional Development  
 

• All posts are advertised formally and open to the widest pool of applicants  
• All those involved in recruitment and selection are trained and aware of what they should do 

avoid discrimination and ensure equality good practice through the recruitment and 
selection process 

• Steps are taken to encourage people from under-represented groups to apply for positions 
at all levels of the school  
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• Access to opportunities for professional development is monitored on equality grounds;  
• Equalities policies and practices are covered in all staff inductions  
• All supply staff are made aware of equalities policies and practices  
• Employment policy and procedures are reviewed regularly to check conformity with 

legislation and impact 
 
 
 
 
Monitoring arrangements 

This document will be reviewed by Governors at least every 4 years.  

 

Approved by: Premises, Staffing and 

Finance Committee  

Date:  6/10/22 

Next review due by: Autumn 2026, with updates on progress towards objectives 

reviewed  at meetings annually.  


